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AREDEARBLEEN=ZEXRRANH: REEGRERENRA, R E5HFo xR, URREEERNX

Fo BH2022 45 (RypXA#) FpRAmERE, NEARTELXRYELVHAEANEERE, #®
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FWHNESREBEAGEER “BIUA" XA; ARREFAROETFANERT, BITEP, HEE L
HRARBENRLYBEREEGRBARNEE. AHARLEES “FHEE X BBEEEHTT RALME RN
XA FTHREZERS "R X", PEBLIEHTE N AL N HZEHRLENTTE, A REREK
REEFERBE W

KR BLBEE XA AL REZREL AL TFHEE

HZFEH, LBEIRFRESFFARMBEATR (LiF200020); F%, LigHaBFRELFFHRN

B R (b 200020)
hESESE 0915 XHEkFRIRAS A NEHES 0439-8041(2025)10-0132-12

—. 515 BRUNEHNGEERI

WO A5 R — P E T 1 S R G R, ML ERAE T LR AR A AR S BE R &
KRG M CFFSRET, UM MAGER AR Z 2%, XA B TS R E TR R e Bl
BB T R SRR S7 3 43 T ks anfl, st TR S A BRI SR e = AR
IR E R A T, SRR IEAA RIS A R 1 7 AR T 1 G0 BRI A AR TR 3
Jil, VLS POV R L AU, FEMEHEAOS B AR N . IXEWRE , SRRERE TR 2
A R R AR, o A 2R 52 3 G TR T, ASCRA B o [ A AR AR AT T B A 1

SETEZOSA PO, “EEERC BRI AR RO AA TR R
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(R EXSEREL), (FEL2010) 1993 445 4 4,

ZARIE: CBUREERYEHRY) . HOREE, Mat: WEbkdipL, 2000 45,

CHr R AR 5 T RS BB AT —— 578 TR bRy , CREFE2Re) 2023 445 4 10,

ETF (Rt T —Pemp e, et p EBUUEBE) BIRM . FufEE: hups: //www. gov. cn/yaowen/

liebiao/202408/ content_6968537. htm, ({Jj[a]isf[a]: 2024 4£9 H 15 H)
Young S. D., The Rule of Experts: Occupational Liscencing in America, Cato Institute, 1987.
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AT AP AR A 1 L PR TG 3 A ARRATfEHL XA, A TAS R, ARX LR
FIBH EEIRAE" Vs RN b, XA RL A SR NER I BTRE X A AU AN A TR BE,
SR  SPERHRNBEN” Y SEIBHFA LA FPUFIE” : BRI DAL ] IR SE 75 2L 5K
(EA G ATAE B LE AAEAT AT Ik 2200, AT AL PRI G S ARRAR L@ RIS, (AR EAUR TR
G, BEE SRR, RS AR T GAEM TR A 22T, B MR R R e
HIRA OIS AL R R B R4, ST LML EAR L REISHRMLAE A A h I E AL AR L S 5T
A7 SRR/ LV RFAE AR PR AT WL 7 G 26 ] Rl ik Fop R A5 LA B 78 ISR DL o

Forb, BRAMPREAT I b HRAE P FHRTT I, Bl iR B A R 2R . B P25 32 5
o, SMTRIL R Z A DOV RHE] s Lol A ™ H 4G B S, BT ER I Lol iR
TEREIE & P AR, X FETHBOAE S EAEZ BIPRER HEAN, SRR AR A ) B SR ) £
AED, PR T T He USRI 3 AU ] S A58 AL P BERHAAY , I R A O 2 RIS A Tl 45 - A%k
B Bsagr, WAATERBOCR o B A AR SR S EAO AU & BUE e, TTHRMY 8] ) 5C 2 40 faf 52 i BR
WAFAE, WA Frs B A TR AL o

[, BOlkfk (Professionalization) FEAL W FETHAAXTPMLAHARRSIL . FEPSEE S, BUllkl Lol Py
SRFATFCEEL A I . X B REROAL 2 R EE v, SO0 O A= 3 19 BUE T A Bk
KO MAEFRE , WO AR il A T, WAL R A I, 2l A BRI 2 R
5.0 HEAMET THMARRER, WHE T AP EE. ST, ASOREEE P ER R
PR, WHRME AT 22 AR H AW E, 5 SO SRS i BE AR A ARBPOIL AE AT A BT

AR RS T S BSCIRE], ASSCERRS (P AR CRIERIE HRAL 73 2 i) - (2022 4F) JZ IR KJE 1Y
704 AU, AR THGR A, D0 A S AR A R ML A BORE AT . O AR S SN RS H A, B
PAFERZ M BV K b BRI B B S AT 5 AELRI AR, 500 2o B A5 SRR S5 B8 P PAT SR, f A
W HA AR LAV FRFIERE, BT R ADBGEE AL, AR E R A ARTE . A SCEL 22
WAt igR G TrEE, BEPULZIE] PO SRR 5 [ 52 [R5 R XL AT A

=N “HEMT B &R BEXRBERWEXHSTRA

(=) RLBERAELIFRAA

WO AF A RAE A2 R WML E LML R SCREAME BB T A (5 (RS . B T A —IREE X
B, AT R S AL T HAE AR 9 B R A — T, HRMPAFAE R B XA 2 A AR A
PO, WAL ARG B TRGERSFT . J5—TJrii, WOLRHAEB T2 e, TRl ER St T
TR, ARSI AR I SRl £ 5 A L i SC, B I B TR M R AR L RE
XA SR S5 (AR HIORE P AT A U Bt 2 10, R, B AR AR AT A AR AR E R S AEES ST TR

@ BEM. e CCBRERAEER . ARTAERARRRA FERE" 5), (AIFHEMAE) 2024 445 115,

@ Collins H., Are we all scientific experts now?John Wiley & Sons, 2014.

@ Goldenberg M. J., Vaccine hesitancy: Public trust, expertise, and the war on science, University of Pittsburgh Press, 2021.

@ Eyal G., The crisis of expertise, John Wiley & Sons, 2019.

® RS, PHPE (LB SRR A RN A RE M7 —JETHds CSS2013 YR T) , (TLaRkaflaE) 2017 4556 3 ).

©® Sheehan P., “The paradox of self-help expertise: How unemployed workers become professional career coaches,” American Journal of Sociology,
127(4),2022.

@ Eyal G., “For a sociology of expertise: The social origins of the autism epidemic, ” American Journal of Sociology, 118(4),2013.

® REGL: BN A EEGEETH— BRI, (224 050) 2006 4E55 11,

@ Ph—F TR BRI O R SR A TR IB AT —— R T s B SRR ), (P EATBCE BE) 2023 445 9 .

@0 Rueschemeyer D., Lawyers and their society: a comparative study of the legal profession in Germany and in the United States, Harvard University
Press, 1973.

@ BhE (Rl fiEshs—— A B R RIS IR , CRESERITT) 2001 4855 5 4],

@ A X (FERZB——RAXEE “E” FIERSHEST) , (GGEaZprgr) 2021 4255 3 19, Whems. (b ilsy

TRIBALAETE: BESIE S E S, (AR T 2024 455 14,
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AAEAVHARR “ L EEARBTE AL AR S RELARE I M BEE,  HIEZ B9 A e i e
WOV Ll FARBOE T T, PRI, ASCREET M A AR AL A SR R H A (S EFRREE, [ A
PO TETEE AT TIRR T

SR, RTINS ER BT B2 b T E AL A flan, JET “HIEE R WM, DIRRIREE
FEEZOR A X EFRI LAY, BT RO 2 B L, M AR E BOL BRI (. 78
Bolat &Ik A m, MRS TE (synthesis) JEA7; MR THIE R, (508 % 2 =5y
K, AR CEBEAERRRIRGIE) A2 b, HEEEEE AR &KL (. &
2. BEA) EEY, HIERE SRR E Bt T b A0 BRI AL 2324 SUECR F 25 6 O I 198 1
B, FE, ZEMPNL A BB FOR ISR G T, RO RGO, AR b
B filhn,  AEEERC BN ERE TR TARE S5 B2, MmO RS T O R Sl
A AL REA AL, RS ARV B KB HAR S IE R TR IR SRR L
BPAPE N RER OIS, sz B0 SR SRR B AR

(=) RAFRE “XR” AR

PO ACSEBNMY ST AIETE . AR AARGERN E SR ORI — M2 2R, — it S P
ORI HERARAE , 3 — s S BLR TF R E G B PR R AE . 158 b, BO Ak B R4 R Lk A
KETARGIN R . “Frp” BUE TRRZ RIS (&l . TARRI A T80 | 9050 Gl iEA . 3C
RMGAEPERA) © R EAR (IR KeEfhe) ARSI H A X eI R AED T 0L %l s
PIIROAERE . AR B R

IR, 2R B NN IR PR el 32 SCIE R 1) SRR 5 A e “ A B S MR AR AT
e, BGE R B IR IE AL BUAR . © A T Ml AT AR 1 S5 A A ke, 2l A2 ek se 42 4 5t
b, BULZEPAAT 2R “RR” . XEFSEE, e (FPS5AR) . mLBLZ F
MES), BRABITRCE R R ERERRMEST IR ZAEK . TS5 amZmm©, Hif REAR
WOl 5HM “SERT ST AT A AR AL AR AT P, A SO E AR M 2 (8]
S R ERZBIREER, RHIARIAG LR o

L BRI EAEE XA,

T, AR CEE T A PO ST RIS o BRI AT S A HE S B AN A A
WHTTSIETE LA SEC P AT TARMBRE" b iR s, TR s S Ll iRk, fl
n, AERESGEIROIEE, S SMMPAE POL A AR R SR TSR T
TGRS BT X 95 S AR E L A Bk F SO AR, B B B AR B e e, 2 Bl X
(Polyoccupationalism) FAFWIE, 578 & il S BBy FHR I “ZH TARE", 4580 HRE S S RE,
WG CHETARE O, RO RE Al R

© bEH GREEMESCE: T EREGEREmE R LG, Gha#iise) 2022 4558 2 815 B/ME. B il (2E
AT A K O % —— )L VB0 B P I B SR B AR SE) . CREse2fiioT) 2021 4R 6 .

@ FHR. BER: FREESEEFE: DEAMSEREESRE), (Haeiisg) 2002 447 3 1.

@ W (PEAMBOAREER ., BUAS SHEEEL), (Ha20i50) 2015 4455 1,

@ J: (CAERSHE SHARENR: — PP, (HESERIT) 2022 4855 1 ],

® Noordegraaf M., “Protective or connective professionalism? How connected professionals can (still) act as autonomous and authoritative experts, ”
Journal of professions and organization, 7(2), 2020.

© e, HER: Pt Enbik e, s BAAERIS SENEIEL) , (a2 RIoe) 2024 4255 2 4,

@ g, B0 (EHVETMAMERY—REZ . WS ugibarp EHImBNLY , CPELSRE) 2012 4845 7 415 Bhix
W CHEIAE 5 A I PR B 3=l XA BEBEBRAE SO AT WY, (Fhge) 2017 4845 2 405,

® Epstein S., “The construction of lay expertise: AIDS activism and the forging of credibility in the reform of clinical trials,” Science, technology, &
human values, 20(4), 1995.

© Hénaut L., Lena J. C., Accominotti F., “Polyoccupationalism: Expertise stretch and status stretch in the postindustrial era,” American Sociological

Review, vol. 88, no. 5, 2023, pp. 872-900.
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WEA IFSE IR A ™ | 55 8 B RE A BE A T MR A1 7 FL (Y m] RERE, FL i R H I 25 R b 2
Tike ARSCAR A T7 T UG PR . 26—, ZDBULEARS SR AR 4™ 55, — R
M BRI Z MLl FIRE R RE . SRR — Tl AR S L RE L 55 X RR R AL, RV AR —X)
=7 KRR, B C—MET ZMET HRR A, B XL AR SRR SC R P — A TR KL, i
R TT (Node) SEHUY, AN HRMY X R ll RIS B REARUBE U T IE L — 2531 (Tie) o Bilan, Balfpss
Feilh: A e S RUH A 55 BT AR MANE, XL R AR WA SO A e — DR A ) 7 e AR R ) 2%
B, WO AT DURGEXT A SS Lol MY HRE A AR R 2% . AT HRL S5 RIT TSt TR R LA e A
W2k, DOBER 57 335 I sl AR SR, W78 i sh N Z BN AP 5 15, BPUTAH G S5 8h
ZAMBT R AL ISR R o X ARIIEUE T O PSS A TR AEBIESS . Sl MR RE A AU .

FET RIS PO (Ao 2 ] LIS O Al R T i 22 57, L AS AT A At 2 s, W Riss
FINHIBEFE 22 L REE (Optimal Differentiation) fBAE®, ARLETEABIMEL 22 Sk 2 [ 451 1 1R
Ak, BEREHAT R A ARFOARE L. SRz POl S EZ PO AW B R, Wl s R
R 245, SARREBIRBIEZ O “ B AR, XL LT 2 FEAR, DR R 6k ZE B AL A4
55 MG HARBOY ARG, TAR S WA T sk, ProEd@ s Resiu a1, ALl 5 2R 5
ARRATG H IR BRG], AR X O AL B 55 B AR, Xt mT RES | A % ROl 52 RE A BT 5E
P, S HABEBOY I = A AR A AR MR 1] BRSO ME BOAREAEREAR, #idR izt 1o

feee 1 (R e 2 S EBse) - R A AR AR E S BORfEAE R BARRIE SR &R, A A H AE AL
PEAY O HAAF AL R

2. R GHFHK Fo

Fi—, BPULSEFESICR . RIEPOESE B ER, POkl LIy (5 7 MU 37 20 7 i A2
B BRI S A AR R R AFAEPIMESE - 3 T OB 2% 2 iS4 . HAIPEIEAN Rz (65 Thiid
PNZ AT REFBEALHIR L&, JER G RIE” Y 1EH At ECRAERIBOR I HE 5, POk %
WAL B P S A T, 5 DAY A R po A G Tl 3 SURFIEAR TR, sk Op sz 1 B
MAATERIEGE ", FEM SRR 7 H 38 K RS SR ITE s . O 5% 7 /9 5 R 0
SR AP EAE, SENEn, BTG 55 6 1 X2 L WAL b2 %0 BUlE 6 € R
[T RAFIAEERCE G, AT A TB R WAL R A S © s i B0 SAMR “38iin” pm 2k, B
LW N LS LA R A HTT, AR A AR Ll N L= A PR BE A I, MR B T fil 2 1 % Mfg s E  AR
WO B2, BB PIREAGER IR, W5 5% P EHAE RO S Z B A RBTEE, W TR
PER B A E R ARG SRS 2. 1.

B 2.1 (B A SRS s TRAAE P RPOE, AR HEAS LR R .

S, WOEXI R AR LA (Expertise) BB “i/NASREETY, SRR
DA o O My FIR B ZE IR R L EAURL, 2R MO @ i IERE P R IE A% . iR 24

Fofads: (HOLRSE: WL HREMIFZT), ZRILEE, Juat: Wi, 2016 4F,

Lin K. H., Hung K., “The network structure of occupations: fragmentation, differentiation, and contagion, ” American Journal of Sociology, 127(5),

® e

2022; Cheng S., Park B., “Flows and boundaries: A network approach to studying occupational mobility in the labor market, ” American Journal of
Sociology, 126(3), 2020.
@ Askin N., Mauskapf M., “What makes popular culture popular? Product features and optimal differentiation in music,” American Sociological
Review, vol. 82, no. 5, 2017.
Eyal G., “For a sociology of expertise: The social origins of the autism epidemic, ” American Journal of Sociology, 118(4),2013.

Kirkpatrick 1., Muzio D., Kipping M., et al., “Organizational dominance and the rise of corporate professionalism: The case of management
consultancy in the UK, ” Journal of Professions and Organization, 10(3),2023.

Bijker, Wiebe, Roland Bal, and Ruud Hendriks, The Paradox of Scientific Authority: The Role of Scientific Advice in Democracies, Cambridge: MIT
Press, 2000.

TOBWT - ARE: CBURIERIER) , FRPE,

Freidson E., Professionalism Reborn: Theory, Prophecy, and Policy, University of Chicago Press, 1994.
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FERCH A s E ", AR B I 2 SO R T R SGE R R TAE” (Boundary
Work) SRAERFIXFNZEWT, dhie il LLBEA L SUE0F 2 S BOR T E % e, Ll AR a2 i E X
PSRRI, RREF MR “BIE”, JFd 2 00 AR R A T o — 50k AU ® T U 23 1
PHEGIR TR ARREY G, EEAR “AMTEHK” (Lay expert) HOREEZIES 5L RRMA ™ LAk A
WAFETVINIE, WAl 280 R Rk 2ia sh A0 SRSt A RPHET BB Y AR
AP IrEY ml, ARG IEAE R AL, BB . R T AR S . SR
VOME, BB EIL, A2 5 # TR e B 5 h 5 M E R A, EL AL TS S
AR AR, SEIMAUSSZ Bk BN, B 2R BOUEES LA B 2 Aol A AR I HYIA), &
BULBBEFLIAEMZRRM, S8 FIRIIE, TEL AR B R ORI AR, BRAL S R A &l i
WS, ARTES HEAPERRIRE, WA IR R A O R EARET . Bk 2. 2.

fRI5 2.2 (Tl R AREARIED) = ORIl R IR R B s, A AR A AR E R

3. RYEERMN KRR,

Y5 FE 5 R 0 TS E B R S IR e . AR AL DR T [ S8k A, Bl 3 = A
A RS Rz, BRSPS SR . AR E, EZSBOL R TR A ER R, B
WALHERES “ AAVP RS SR G . R ITA LA B SR AL S AR AR MR ST 50, Y
WRERHPMFEAE IS (Qualifying Associations) A & EF Y PpSPEERMY 32 L (Associational Prossionalism )
AN, T o A B PR AL 2 DRI ] 7 5 il s AR OB BE RS i B2 . BRI BE AN B e AR e, PRIk,
IO A 2 ) A e T B R R S i, PP B AT PE SR A, BRI AR O R A 2o 6 AT SR, (255 3
JitigrhakAG TR o B AR R TR R P S MR X, B AR A A TR A
— Y, BT B A AL, R AR A T B A SRR o T e B R € 1 I A R
R AAIRF AT RS “HEAZRIBOEBEAR " s FRIEIRIE I “ACEPP 2RO BEAE " X MOl A ST 0L 4 e
FREBATEHIE . B, BOLE PR T B T BT B, T8I O MOl 2 2R 75 A SC AU RY lk iR
SRR Gk, A RFZBO T S ik 3.

MR 3 (MR A B2 PR PR ) fl B R0 B K A A PP ] B a3l B I, 28 Aok HEA AR E AR

B
=. MRHE. TESEE

M FASCIERAR T 2008 n e, W TROFTE AR . iR R 5 dE AT I, anfEl 1 s, A
SCLAAS R S Ay SO R, JFAE IS SCAA R R B R IS A B R AR LB i

®© PrafE (BOERSE: B LAARER ST 1), FAIE.

@ Gieryn T. F., “Boundary-work and the demarcation of science from non-science: Strains and interests in professional ideologies of scientists, ”
American Sociological Review, vol. 48, no. 6, 1983.

® Croidieu G., Kim P. H., “Labor of love: Amateurs and lay-expertise legitimation in the early US radio field, ” Adminisirative Science Quarterly, 63

(1),2018.

FliBRE . QRAE I —FBm AR A 7 s A RFRE) . CEARHEREI) 2023 455 5 10,

Sandefur R. L., “Elements of professional expertise: Understanding relational and substantive expertise through lawyers’ impact,” American

Sociological Review, 80(5),2015.

XIS (R A F S EFETH— W F AL S R) . (RE22A0F5E) 2006 4255 1 441,

P, EMEZZ . T RIALEET . A TAEEM R TS ERR SRR, (GRES2AIT) 2021 4255 6 4,

W GEe AR LSRR REE) , CAARATI) 2024 445 3 1,

Larson M. S., “Professionalism: Rise and fall, ” International Journal of Health Services,9(4), 1979.

Meuris J., Merluzzi J., “A Hidden Barrier to Diversification? Performance Recognition Penalties for Incumbent Workers in Male-Dominated

@ ®

®@ 9o

Occupations, ” American Sociological Review, 89(2),2024.

e

Haupt A., “Who profits from occupational licensing?” American Sociological Review, 88(6),2023.
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e 3: Wl 5ERMRA
B A2 A TPl

' i
! FES R BT R AR A
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i AN 473 - 473 4 [ SEHR e i

B 1 BRUFEEHN=EXRNHREEHERRNERTTE

(=) RE®E

AR A R A AR B EORAF A o A SCURE 8] 6] & vh i SO ez i s, R R fF 1L
7 P i BT AR AT TR A SR e BRI 35 e T HOSUR IR &R, i A il i 18] ) 7
SRF, PEMRBSCAAE™ E (A BUN) AR i i ] ARG (WEAT) LGB (1
AR (TAT) RSBt 2 AR xT b, 17 o] 5 BSOS A s BEAH O 2 e, 3] 1) e P 4%
FNARMSHIPITE . N, 8T Google-ngram TERLFE 2 BLSE AL 2 P UL . F AR TRIRFIBUA S EEENER] . B
JE AR RE P it 3 A

HETT, A ) B AR A ML AR R IE IR, i, AR B E T A A
XHIR ARG EE (Generalized Trust) , 3643 HEA TR REGUST LAY, ASSCUCHBUEA B2 5 T X1
TAMSALRISN R A ISR, et A SR i 8 B0, i “ B RZAEEREHL, Ry —Flifife T
AFGUII AN L ZIBRENG S Hk, “EAE” AT LAl —2H S SGRNEHA TR e o 4540 2 LA E DM
Fb S —ooesn (AR SR AE) MEESCIE R, e TSR AE R BEAE S A SO S A L Y —
TURSCIIRS, PA—dU s i SOPI, R A" i35 SRR, MRS RT3 21058 SC07 1)
e b, ORI VAR (SRS LA A SO HROASAE AIE A5 I R A~ B -

S, WAt . ASSCRYBRME A BRI T ATy BRI 2 SR RIE TTAAT 19 A N R IEANE O
RRg) (2022 4F), CHOPAPZRARS) AILA R 8 AR, Sl UNEG. T8 A SCHRA I UL

XURTRR . TR (BORAA AR RS mLH —— R TR BORSCRPIE) . (RES2mF5E) 2021 4755 13,

Ascari R., Giabelli A., Malandri L., et al., “A fistful of vectors: a tool for intrinsic evaluation of word embeddings, ” Cognitive Computation, 16(3),
2024.

Kozlowski A. C., Taddy M., Evans J. A., “The geometry of culture: Analyzing the meanings of class through word embeddings,” American
Sociological Review, 84(5),2019.

Bjgrnskov C., “Social Trust and Fractionalization: A Possible Reinterpretation, ” European Sociological Review, vol. 24, no. 3, 2008.

Eyal G., The crisis of expertise, John Wiley & Sons, 2019.
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e, W B AR = R NE, DU FEBRREOL 4RI (1SCO) MIVCAL, P, A% SCilad
ST, 4555 = S P A BT LT U960 IR, 5 B BB 4% k1 P e
TR AR 7T H A A, RIAS SO PR 44 Bt T 1A 16, LM S o i e 3 AR

S, LSRR . A SCRE SO AT, B AR AR AR A (51T B I TR AL
Lab % 6 FFIRAHURS 2018 . 2021 43 g B RCHE ( FIRTAL R AT 73X BIACHE ) , 44 1 800 £ J7 shSciil
(200 Zeirl i) , PRSI P 0 FE P RO A= 5 10 SOAR VORI T, Vo IR Tk 2 H 5 1 30
AR AT A2 R R AR ER T T DSG B3 ( Directional Skip-Gram) , i 2% 3 il ¥ (5 5.
KR TR A UL o T A AR AL B 7.0 AR SO S5 Bl 5 2021 4RI 6 b AR IR 704 4
BOARIT (2018 AERERXERIIIL Y 552 1) DA LS,

HIl, A SCRIRIEA SRR S E AU e T . DA BT RIN, (5 EHTTX A R S
RIS IRRAID; SR B (ST AR B . ST, HERE. WL, USRS (TS, [, ACS% T
T AL R AR 7 12,0 AR AR EEAT SOk 5 A (S R I e i 08 . R HLRE . AG—
EH—E . Bl—I 4y, B ETEAE S =D, B, 8 Himiaiam i, BUl, . iHEE X
TR s BT RNV, A0 PG G B R T, T BT AR N Ve = Tl -
LA HREBUY BRRREE SO B, B Vo B FBRIR R S SO 1 B GV g |25
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it = Ve (1)
[ Viere |l

e, ASCEAL THEEA S = N — 2ok, T T s BB o RECRIT 15 BEAE R i i
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{FAE AR EPER R o
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L R R A £ A,

BT (BRI rPXERMD e SORT 22 TARAE S5 IR, 38 A T F 3 HR b [a] (9 S35 BN 4 52 AH AL
PRV AT 55 AHRURE IR 2% . BRI A5 o, AEBLEE B L 0. 45 fERML I TR ik — 453 . © A WF5E & P58 o4 254
IR EE A FRE PR, ATAIRTOLAT 55 B 2L, ARSCAR “ BB TAEMS” S8 S50 %
AL, BB ARE A 5 — B % (Task) BEHBERY MFTHEFHOLAT S N Hrd ARk
¥, SR B A I BB, ARSI A “EERRC MARRLEE, R RS AL
ML (Degree Contrality) , AR : CANi) = 3, Xifli # ) o BEoh ol AL, S0k 2 5008
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PETTREDS S B SE MWL G R R A5
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Difference, Boundaries, and Qualifications:
A Threefold Relational Mechanism of Occupational Trust

LI Manli, LI Jun
Abstract: Public trust in occupational groups and their expertise is a fundamental pillar of social stability. As professions
become increasingly integrated with the broader social environment, the system of trust once underpinned by the
“closure” of classical professions has been eroded, catalyzing a relational turn in the sociology of professions. This study
develops a tripartite framework of relational mechanisms shaping public trust in occupations: relationships among
occupations within the professional system, relationships between occupations and the market, and relationships between
occupations and the state. Employing the Chinese Occupational Classification System (2022 edition) and the Tencent Al
Lab Embedding Corpus, this study quantitatively assesses public trust in occupational expertise of a comprehensive set of
occupations. It investigates how occupational network structures, the public nature of occupations, and China’s
distinctive system of occupational governance shape such trust. The findings reveal three key insights. First, task
jurisdictional similarity between occupations exhibits an inverted U-shaped relationship with technical trust. Second, in
an era of increasingly permeable knowledge boundaries, occupational groups that are client-independent and possess more
abstract expertise are more likely to garner public trust. Finally, the study advances a localized institutional explanation: in
contrast to the “associational professionalism” characteristic of the Anglo-American model, China regulates professional

entry barriers through state-led qualification systems, which positively influences public trust in its occupational groups.

Key words: occupational trust, relational mechanisms, localization, optimal distinctiveness theory, talent evaluation

system
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